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Introduction

More than 1,200 employers worldwide responded to the

Corporate Recruiters Survey in 2019

The Corporate Recruiters Survey provides an overview of current
MB A

empl oyer hiring demand for
graduates and examines hiring practices and trends by industry
and world region.

The Graduate Management Admission Council (GMAC),
together with survey partners MBA Career Services and
Employer Alliance (MBA CSEA), EFMD, and HIGHERED
conducted the survey in February and March 2019, in
association with career services offices at 116 participating
graduate business schools worldwide.

The analysis featured in this report is based on responses
received from 1,202 employers in 45 countries worldwide who
work directly with participating business schools, including 33
percent in the Fortune Global 100 and 500.

Featured topics in this report include:

A 2018 hiring results and 2019 hiring projections overall, by
region, industry, company size, and company type

A Employer hiring demand by job function
A Median starting base salaries
A International hiring and student mobility

A separate report will be published in June on the topic of
employability, which will feature analysis of employer responses
related to hiring decisions, how well business school prepares
graduates for work, the importance of specific skills for job
openings, and more.

About the Data

This squdybd(u)ess hof’ rgpfc'egent q ('?eﬁsbseofr aI(I)eanponers of
graduate business students worldwide, nor is it necessarily a
representative sample of such employers. Because of this
limitation, the results of this research study should not be used
to generalize about the employer population, but they can be
used as a reflection of the sample frame under consideration.

Explore and Filter the Data for Yourself

Participating graduate business schools and responding
employers receive access to an accompanying interactive
benchmark report.
StayUp -To-Dat e Wi th
Subscribe to GMAC Advisor, the official blog of GMAC, for
articles from the GMAC Research team and announcements
about our latest publications. Sign up at:

blog.amac.com/ __amac -advisor

Business School Participation

GMAC Research offers graduate business schools opportunities
to gather data and generate insights about the business school
pipeline. Schools can sign up to participate in the GMAC
Application Trends Survey and Corporate Recruiters Survey on
our survey sign-up page:

WWW.gmac.com/surveysignup
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Executive Summary
Median s tarting salaries for MBA talent at US companies hit a
new high in 2019

Across hiring markets, newly minted MBAs continue to hire MBA talent this year, down from 2015 to 2017, when more
command impressive starting salaries relative to other new than 9 in 10 US employers planned to hire MBAs. This year 87
hires;saccording to the findings of petcéntoscommparngesid AsiaBauificplanrtoahireeMBASS the
Recruiters Survey, which received responses from more than highest share of any world region, though off slightly compared
1,200 employers in 45 countries. with last year (90%). Nearly 7 in 10 European companies plan to

hire MBAs in 2019 (69%), up from 2018 projections (64%).
Adjusted for inflation, the median annual base starting salary US (69%), up prol (64%)

companies will offer new MBA hires in 2019 is the highest on The majority of companies outside the United States plan to hire
record (US$115,000)d notably higher than the median offered to Master in Management (MiM ) talent in 2019, including 69
direct-from -industry hires (US$75,000) and more than double percent of Asia-Pacific companies and 67 percent of European

the median offered to new bac h edompaniks,thaughdiring projdctioms diave nfotlegatedcdmparedo ) .
By industry, median MBA starting salaries at US companies are with recent years. Hiring trends for graduates of specialized

highest in the consulting (US$135,000) and finance/accounting busi ness mas td&cludisg Masteoof Finanoes
(US$125,000) industries. Master of Accounting, and Master of Data Analyticsd are mixed

. . . . across employer world regions.
Median starting salaries vary considerably by company world

region. European companies will offer new MBA hires a median US companies6 international hiring plans
starting salary of US$95,000 and Asia-Pacific companies will as 48 percent of US employers either plan to or are willing to

offer a median of US$45,000. Overall, 56 percent of responding hire international candidates in 2019, about the same as 2018

companies plan to increase MBA starting salaries this year, a (47%)and down from 55 percent in 2017. Thi c
greater proportion than those that plan to increase starting fielded in February and March, before the recent H-1B visa rule

sal aries f or b afom-entustny @ew hirms(4B% d i r chande became official on April 1. Therule change stands to

each). benefit international students with mast:

universities. Meanwhile, international hiring is on the rise

among Asia-Pacific and European companies. Seventyone
percent and 69 percent of European and AsiaPacific companies,
respectively, either plan to or are willing to hire international
candidates in 2019, both up from recent years.

While most employers express optimism for 2019, a smaller
proportion of companies are planning for growth and expansion
compared with last year (64% vs. 69%). MBA hiring projections
for 2019 remain strong relative to historic trends, but for the
second consecutive year a smaller proportion of companies
overall report plans to hire MBA talent compared with the
previous year. Seventyseven percent of US employers plan to
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Executive Summary

Key Findings

Most employers express optimism for this year, as Hi ring projections for specialized busin
about 2 in 3 companies overall report plans for growth graduates are on the rise in Asia Pacific, moderating in
and expansion in 2019 (64%). the United States, and steady in Europe.
A A smaller proportion of companies are planning for growth A More Asia-Pacific employers plan to hire Master of
compared with last year (69%), however, and the share who Accounting, Master of Finance, and Master of Data Analytics
define their company directi on guaduatdsdhisgearcamnparad gith tast gebrlFereagrteos tbese
grew from 9 percent to 15 percent yearon-year. candidate types, a higher share of AsiaPacific employers plan

to hire them this year than European and US employers.
Fewer US employers plan to hire these candidates this year
than last year.

A greater share of companies plan to hire MBA and
MiM talent in 2019 compared with the share that hired
themin 2018, b ut hiring projections have moderated
somewhat relative to recent years. AEuropean companiesd hiring plans for Ma
and Master of Finance candidates in 2019 are steady

compared with last year, while hiring plans for Master of Data

Analytics candidates are on the rise.

A MBA hiring projections remain strong relative to historic
trends, but for the second consecutive year a smaller
proportion of companies overall report plans to hire MBA
talent compared with the previous year. The top three job functions companies plan to fill with

MBA graduates this year are strategy/innovation,

A Among US employers, 77 percent plan to hire MBA talent this finance, and business intelligence/analytics.

year, down for the second consecutive year. Nearly 9 in 10

(87%) companies in Asia Pacific plan to hire MBAs in 20199 A Consulting is the most common job for new MBASs in Asia
the highest share of any world region, though off slightly Pacific and Europe, while strategy and finance are the most
compared with last year. Nearly 7 in 10 European companies common in the United States. MBAs most often fill business
plan to hire MBAs in 2019, up from 2018 projections. development and consulting roles at small companies and

. . . . strategy roles at larger companies.
A The majority of companies outside the United States plan to

hire Master in Management talent in 2019, including 69 A Finance, consulting, and project management are the top

percent of Asia-Pacific companies and 67 percent of European three job functions companies plan to fill with Master in

companies, though hiring projections have moderated Management graduates. Graduate
compared with recent years. Management
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Executive Summary

Key Findings (continued)

Adjusted for inflation, the median annual base starting International hiring is on the rise among Asia -Pacific
salary for MBA talent at US companies is the highest and European companies as US companies continue to

on record. pull back.

A The median annual base starting salary US employers plan to A" Among responding US companies, 40 percent hired

offer new MBA hires in 2019 is US$115,000, more than

international candidates in 2018, down from 45 percent in

double the median for new bach e £9472BdOL REIEENEIN2Q16. Fifty,pareent and 45 percent of

(US$55,000). By industry among US employers, median
MBA starting salaries are highest in the consulting
(US$135,000) and finance/accounting (US$125,000)
industries.

Overall, most employers plan to increase MBA starting
salaries in 2019 (56%), including 63 percent of AsiaPacific
employers (up from 22% last year), 56 percent of US
employers (up from 45% last year), and 49 percent of
European employers (down slightly from 52% last year).

Median annual base starting salaries vary considerably by
company world region. The median annual base salary
European companies plan to offer new MBA hires this year is
US$95,000, and the median for Asia-Pacific companies is
US$45,000.

US companies plan to offer a median annual base starting
salary of US$80,000 to Master in Management new hires.
This is more than double the US$35,000 European
employers plan to offer Master in Management hires, which
is equal to the median they

European and Asia Pacific companies, respectively, hired
international candidates in 2018, both up from recent years.

A Forty-eight percent of US employers either plan to or are
willing to hire international candidates in 2019, about the
same as 2018 47%) and down from 55 percent in 2017.
Seventy-one percent and 69 percent of European and Asia
Pacific companies, respectively, either plan to or are willing
to hire international candidates in 2019, both up from recent
years.

A Across world regions, reasons differ for not hiring
international talent. US employers are notably more likely to
cite uncertainty about future changes in policy/law as a
factor (25%) than European or Asia-Pacific companies (15%
and 11%, respectively).

Most employers will bring on MBA interns in 2019.

A Overall, 55 percent of companies plan to have MBA interns
this year, including 58 percent of US companies, and 39
percent of Asia-Pacific and European companies.

pPlRButsPnetEemabrehssorAcehhsedre
European companies (57%) than US (23%) or AsiaPacific
companies (34%).
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Hiring Trends and
Projections

This section presents survey findings related to trends in
hiring demand for recent business school graduates,
including:

A Company direction in 2019

A Actual 2018 hiring results and projected 2019 hiring
A Historic trends in hiring projections

Specifically, this section explores hiring demand for
graduates of MBA, Master in Management, Master of
Accounting, Master of Finance, Master of Data Analytics,
B O/t her bju g iSSEEE SESEE (IS (RS O
examined by a number of different company

characteristics, including company world region, company
type, company size, and industry.




Hiring Trends and Projections
Overall, m ost companies report plans for growth and
expansion in 2019, especially those in the United States

Overall, about 2 in 3 responding companies report plans for growth and expansion in 2019 (64%), including 66 percent of
companies in the United States, 59 percent of companies in Europe, and 57 percent of companies in Asia Pacific.

Compared with | ast yearés survey, a smaller share of companies overa
growth and expansion was the company direction for 79 percent of employers in Asia Pacific, 73 percent in Europe, and 69

percent in the United States. Overalb,t he share who define their company direction as Aov.
percent to 15 percent yearon-year.

Company Direction in 2019, by Company World Region

m Expand/grow Maintain  ® Overcome challenges
21% 32% 2204 20%

50%

Percentage of Respondents

0%

Overall Asia Pacific Europe United States Graduate
Management

Company World Region
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Hiring Trends and Projections

By industry, tech companies are the most likely to be Iin
expansion/growth mode; Nonprofit/government least likely

Company Direction in 2019

= Expand/grow Maintain  ® Overcome challenges

Company Type Company Size

23%

27% 19%

17%

7%

Percentage of Respondents

Fortune Fortune For-profit, For-profit, A startup Fewer than 100t0 999 1,000 to 10,000 or
Global 100  Global 500 private public 100 9,999 more
Industry

28%

26% 17
37%

Percentage of Respondents

Consulting Energy/ Finance/ Health Care Technology = Manufacturing Nonprofit/ Products/
Utilities Accounting Government Services
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Hiring Trends and Projections

More companies plan to hire business school talent in 2019
compared with actual hiring in 2018

Overall, a greater share of responding companies plan to hire MBA an
share that hired them | ast year, as has been true overewthe past seve
pages, hiring projections for 2019 have moderated somewhat relative to recent years among companies in some world regions

for specific candidate types.

Overall 2019 Hiring Projections vs. 2018 Actual Hiring, by Candidate Type

2018 (Actual) m 2019 (Projected)

% 100% 2601
°
5 67% ’
8
0,
£ so% 34% 42% 31% 36% 3% 37%
3
= 0%
= MBA Master in Management Master of Accounting Master of Finance
% 100% 84% 87% 83% 87%
°
2 529% 549 ~ _00%
x 50% 37% .
o
g
3] 0%
o . . , , . . Graduate
Master of Data Analytics Nonbusiness master's Bachelor's Experienced direct-from- Management

industry hires
Candidate Type
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Hiring Trends and Projections: MBA
While still strong, US MBA hiring projections have moderated
relative to recent years; MBA hiring projections up in Europe

MBA hiring projections remain strong relative to MBA

historic trends. For the second consecutive year, Trends in Hiring Projections, by Company World Region
however, a smaller proportion of companies overall
report plans to hire MBA talent compared with the = Asia Pacific ===—Europe =——US

previous year. 100%

Among US employers, 77 percent plan to hire MBA
talent this year, down for the second consecutive year.

Nearly 9 in 10 (87%) companies in Asia Pacific plan to 50%

hire MBAs in 20196 the highest share of any world

region, though off slightly compared with last year.

Nearly 7 in 10 European companies plan to hire MBAs 0%

in 2019, up from 2018 projections. 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

Percentage of Respondents

Consistent with past years, larger companies are more
likely than smaller companies to plan to bring on MBA
talent. More than 9 in 10 Fortune 100, 500, and for -
profit, public companies plan to hire recent MBA 2018 (Actual) ® 2019 (Projected)
graduates in 2019.

2019 Hiring Projections vs. 2018 Actual Hiring,
by Company World Region

: . 100% 87%
Startup companies have the largest increase between

their 2018 MBA actual hiring rate (45%) and 2019
projected hiring rate (62%).

77%
70% 69% 69% ’

56%
50%
MBA hiring demand is strongest among companies in
the consulting, energy/utilities, health care, and
technology industries this year.

Percentage of Respondents

Graduate
Management

0%
Asia Pacific Europe United States
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Hiring Trends and Projections: MBA
Consistent with past years, larger companies are the most
likely to hire MBA talent in 2019

MBA
2019 Hiring Projections vs. 2018 Actual Hiring

2018 (Actual) m 2019 (Projected)

Company Type Company Size
2
g %  91% 92% 0 93% 0% 91% 9 91% 94%
S 100% 89% 89% 100% 87% 86%
2 71% 9
g 62% 62% ey 61 68%
o 0
= 0,
S 50% 45% 50% 3404
(o))
g
o
8
& 0% 0%
Fortune Fortune For-profit, For-profit, A startup Fewer than 100t0 999 1,000 to 10,000 or
Global 100  Global 500 private public 100 9,999 more
Industry

fi)

S 100% 88% 84%

2 73% O2° 730 7106 TT% 6% 7195 80%  77% 76% 70%

3 9 63%

@ 60%

2 48%

5 50%

()

g

@

S 0%

a . . . .

Consulting Energy/ Finance/ Health care Technology Manufacturing Nonprofit/ Products/ Graduate
Utilities Accounting Government  Services Management
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Hiring Trends and Projections: Master in Management
More companies plan to hire MiM talent in 2019 compared
with | ast yearo6s actual hiring,

The hiring outlook for MiM talent has moderated Master in Management

among US, European, and AsiaPacific employers, as Trends in Hiring Projections, by Company World Region
hiring projections are slightly lower in 2019 compared
with recent years. = Asia Pacific ===Europe =——US

The majority of companies outside the United States 100%

plan to hire MiM talent in 2019, including 69 percent of
Asia-Pacific companies and 67 percent of European
companies. Consistent with past years, among
employers in the United Statesd where the MiM is less
of a known entity relative to Europe and Asia Pacificd
hiring rates are notably lower (33%).

50%

Percentage of Respondents

0%

Also consistent with past years is that larger companies 2012 2013 2014 2015 2016 2017 2018 2019
are more likely than smaller companies to have plans to

hire MiM talent in 2019. A majority of Fortune 100, 2019 Hiring Projections vs. 2018 Actual Hiring,

500, and for-profit, public companies plan to make by Company World Region

MiM hires this year.
o ) o 2018 (Actual) ® 2019 (Projected)
MiM hiring demand is strongest among companies in

the consulting, products/services, and manufacturing £ 100%
industries. S
2 69% o, 67%
g 56% 63%
E o0% 33%
g 26% 77
c
: .
]
o
0%
Asia Pacific Europe United States
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Hiring Trends and Projections: Master in Management
Fortune Global 500 and companies with 10,000 or more

employees most likely to hire MiMs in 2019

Master in Management
2019 Hiring Projections vs. 2018 Actual Hiring

2018 (Actual) m 2019 (Projected)
Company Type Company Size

100% 100%

Percentage of Respondents

15

50%

0%

Percentage of Respondents

47% S0%

540, 60%

3206 37%

52%
44% 50%
27%
18%

H .

I . N . . l

Consulting Energy/

Utilities

Finance/
Accounting

Health care

1796 24%

Technology Manufacturing Nonprofit/

0,
S0 54%  54% O1%°
43%
35%

Fortune Fortune For-profit, For-profit, A startup Fewer than 100to 999 1,000 to 10,000 or
Global 100 Global 500 private public 100 9,999 more
Industry
48% 48% 0 Y
41% 37% =% T 3595 38% 360, 24% 40% 44%

I i l D I

Products/

Government Services
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Hiring Trends and Projections: Master of Accounting

Trends in Master of Accounting hiring vary by company world

region in 2019

While the hiring outlook for Master of Accounting talent
has improved among Asia-Pacific companies and held
steady among European companies, hiring projections
among US companies are notably down in 2019.

Half of Asia-Pacific companies (50%), 43 percent of
European companies, and 32 percent of US companies
plan to hire recent Master of Accounting graduates in
20109.

By world region, Asia-Pacific companies have the
largest increase between their 2018 actual hiring rate
(34%) and 2019 projected hiring rate (50%).

Consistent with past years, larger companies are more
likely than smaller companies to have plans to hire
Master of Accounting talent in 2019. Fifty -eight percent
of companies with 10,000 or more employees plan to
hire these graduates this year.

More than half (55%) of companies in the
energy/utilities sector have plans to hire Master of
Accounting talent in 2018, followed by 44 percent of
finance/accounting companies and 44 percent of
employers in the nonprofit/government sector.

16

Master of Accounting

Trends in Hiring Projections, by Company World Region

Percentage of Respondents

Percentage of Respondents

e ASia Pacific ===Europe ==US

100%

50% ; ; E E E

0%
2011 2012 2013 2014 2015 2016 2017 2018 2019

2019 Hiring Projections vs. 2018 Actual Hiring,
by Company World Region

2018 (Actual) m2019 (Projected)
100%

50
° 43%

50% 39%
b I | l B

United States

Asia Pacific Europe
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Hiring Trends and Projections: Master of Accounting
Majority of Fortune Global 500, larger companies, and
energy/utilities sector plan to hire Master of Accounting grads

Master of Accounting
2019 Hiring Projections vs. 2018 Actual Hiring

2018 (Actual) m 2019 (Projected)
Company Type Company Size

100% 100%

60%

52% 53%  53% 2%

Percentage of Respondents

48%
50% 45% 45% 44% 0 50% . 43%
27% 29% ; 32% 299%
I b 3% Lavg 20%
B ° m B
0% _— 0%
Fortune Fortune For-profit, For-profit, A startup Fewer than 100to 999 1,000 to 10,000 or
Global 100 Global 500 private public 100 9,999 more
Industry

100%

529 5%

Percentage of Respondents

44% 42% 44%
50% 36% 35% 34% 35% 34%
2106 25% I 29% 7 ° 28% o 30% I 26% "
,, Ml Hm L
Consulting Energy/ Finance/ Health care Technology Manufacturing Nonprofit/ Products/ Graduate
Utilities Accounting Government  Services Management
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Hiring Trends and Projections: Master of Finance

Hiring for Master of Finance talent projected to rise for Asia

Pacific companies and hold steady in Europe

The hiring outlook for Master of Finance talent is steady
among European employers compared with last year, up
for Asia-Pacific companies, and down among US
employers in 2019.

Most European (54%) and Asia-Pacific (58%)
companies plan to hire Master of Finance graduates this
year, while just under 1 in 3 US employers plan to make
such hires (31%).

Consistent with past years, larger companies are more
likely than smaller companies to have plans to hire
Master of Finance talent in 2019. A majority of Fortune
Global 100, 500, and for-profit, public companies have
2019 Master of Finance hiring plans.

Hiring demand for Master of Finance graduates is
strongest among companies in the energy/utilities
(55%) and finance/accounting (43%) industries.

18

Master of Finance
Trends in Hiring Projections, by Company World Region
e ASia Pacific ===Europe ==US

100%

Percentage of Respondents

0%

50% /: ;Zj

2013 2014 2015 2016 2017 2018 2019

2019 Hiring Projections vs. 2018 Actual Hiring,

by Company World Region
2018 (Actual) m 2019 (Projected)

£ 100%
[}
2
&
Q 58%
x 49% agyy 4%
S 50%
g 269 1%
]
o

0%

Asia Pacific Europe United States
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Hiring Trends and Projections: Master of Finance
Majority of Fortune Global 100/500, larger companies, and
energy/utilities sector plan to hire Master of Finance talent

Master of Finance
2019 Hiring Projections vs. 2018 Actual Hiring

2018 (Actual) m 2019 (Projected)

Company Type Company Size

2
c
§ 100% 100%
o
@ 67% 61%
[0) 0, 0
% o 53% 509, ~ 05% 479 53% » 479, 0% 54%
& O 27% 31% ’ 30% 32%
£ 13% 15% 1205 18% .
O

Fortune Fortune For-profit, For-profit, A startup Fewer than 100to 999 1,000 to 10,000 or

Global 100 Global 500 private public 100 9,999 more
Industry

100%

59% 5506

Percentage of Respondents

43%
20% 30% 38% 8% 29%  33% 33% 3195 3% 2% 310 P
25% (
= i om E o0 =B
0%
Consulting Energy/ Finance/ Health care Technology Manufacturing Nonprofit/ Products/ Graduate
Utilities Accounting Government  Services Management
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Hiring Trends and Projections: Master of Data Analytics

Hiring projections for Master of Data Analytics grads on the

rise in Europe and Asia Pacific; Moderates in the United States

This yearés survey is the
the hiring outlook for Master of Data Analytics talent
was collected. Overall, 52 percent of responding
companies plan to hire these graduates in 2019,
compared with 37 percent that hired them in 2018.

Hiring demand for Master of Data Analytics talent is
strongest among Asia-Pacific and European employers,
as about 2 in 3 companies in each region plan to make
hires among this pool of 2019 graduates. About half of
US employers plan to make such hires (48%).

As is the case with other program types, larger
companies are more likely than smaller companies to
have plans to hire Master of Data Analytics talent in
2019. A majority of Fortune Global 100, 500, and for -
profit, public companies have 2019 Master of Data
Analytics hiring plans.

Hiring demand for recent Master of Data Analytics
graduates is strongest among employers in the
technology (72%), energy/utilities (63%), and
consulting (61%) industries.

20
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Trends in Hiring Projections, by Company World Region

Percentage of Respondents

Percentage of Respondents

e ASia Pacific ===Europe ==US

100%

\l

50% [

0%
2018 2019

2019 Hiring Projections vs. 2018 Actual Hiring,
by Company World Region

2018 (Actual) m2019 (Projected)

100%
69% 66%

48%
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Hiring Trends and Projections: Master of Data Analytics

Projected growth in Master of Data Analytics hiring seen
across company types, sizes, and industries

Master of Data Analytics
2019 Hiring Projections vs. 2018 Actual Hiring

2018 (Actual) m 2019 (Projected)

Company Type Company Size
8
c
§ 100% 800 100% -
0, 0 0
§ 65% 7o% 63% 72% 68% 63%
3 0 (]
[vd o 56% 55%
S 509 48% 46% S0 46%
9 34%
% 33% 26% 30% °
£ 15%
M
& 0% 0%
Fortune Fortune For-profit, For-profit, A startup Fewer than 100to 999 1,000 to 10,000 or
Global 100 Global 500 private public 100 9,999 more
Industry

2

S 100%

e}

o 63% 72%

g s 18% g 1% - 54% 48%

0,

S sow A41% ’ L 40%  39% 3995 40% 40% o

g 30% 25% 31%

8
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Hiring Trends and Projections: Ot her Business Masteros

About 2 in 3 companies overall seek talent from a variety of

ot her speciali zed business mastero0os pr
Percentage of Employers Who Plan to Hire Overall, 64 percent of companies plan to hire
Ot her Business Master 6s Tal ent redenm bugress 9chool graduates from a variety of
ot her specialized business mastero
in 2019.

Master of Information Technology _ 27% ] ) o ]
The next page details regional variations in

Master of Supply Chain _ 22% company hiring plans for these graduates. For
_ example, about 1 in 3 AsiaPacific companies seek
talent from marketing, economics, engineering
18% management, and supply chain management
programs. A similar proportion of European

Master of Human Resources [N 15% employers seek talent from economic, engineering

Master of Marketing 21%

Master of Engineering Management

management, and information technology
programs.

Master of Economics 17%

Master of Health Administration - 10% . .
Generally speaking, US employers are less likely to

Master of Risk Management [ 9% plan to hire from the pool of graduates of these
o ot her specialized business master6
Master of Communications [ 9% About a quarter of US employers seek talent from
Master of Public Administration - 8% information technology and supply chain

management programs.
Master of Entrepreneurship - 7% ) .
Demand for other business master o6s

Master of Educational Leadership [l 5% varies by company type, size, and industry.
Master of Real Estate . 3%

Master of Hospitality l 3%

Graduate
Percentage of Respondents Management
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Hiring Trends and Projections: Ot her Business Masteros
Most companies in Asia Pacific, Europe, and the United States
plan to hire graduates from other Dbusi

Percentage of Employers Who Plan to Hire Other Business Mastero6s Tal

Company World Region

Marketing Economics Information technology
(36%) (42%) (26%)
Economics Engineering management Supply chain management
(36%) (32%) (21%)
Engineering management Information technology Marketing
(34%) (30%) (18%)
Supply chain management Supply chain management Human resources
(34%) (28%) (16%)
Information technology Marketing Engineering management
(28%) (27%) (15%)
Human resources Human resources Economics
(26%) (22%) (11%)
Communications Entrepreneurship Health administration
(21%) (15%) (11%)
Risk management Risk management Public administration
(19%) (12%) (9%)
Entrepreneurship Communications Risk management
(15%) (11%) (8%)
Public administration Health administration Communications
(9%) (7%) (8%) Graduate

Management

*Percentages in each column do not sum to 100 percent due to multiple selections.
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Hi

ring

Trends

and

Projections:

Ot her

Busi

ness

Master of Information Technology grads the most commonly

Master 6s

sought after among other business mast
Percentage of Employers Who Plan to Hire Other Business Masteros
Company Type

Fortune Global 100 Fortune Global 500 For - Profit, Private For - Profit, Public

Information
technology (37%)

Supply chain
management (32%)

Marketing
(23%)

Engineering
management (22%)

Economics
(20%)

Human resources
(19%)

Risk management
(12%)

Health administration
(12%)

Communications
(11%)

Public administration
(8%)

Information
technology (33%)

Supply chain
management (31%)

Marketing
(26%)

Human resources
(23%)

Engineering
management (23%)

Economics
(20%)

Risk management
(11%)

Health administration
(9%)

Public administration
(6%)

Communications
(6%)

Information
technology (24%)

Supply chain
management (20%)

Engineering management

(19%)

Economics
(18%)

Marketing
(17%)

Human resources
(14%)

Risk management
(9%)

Entrepreneurship
(9%)

Mass communications

(8%)

Health administration
(7%)

*Percentages in each column do not sum to 100 percent due to multiple selections.
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Information
technology (33%)

Supply chain
management (30%)

Marketing
(27%)

Human resources
(20%)

Engineering
management (20%)

Economics
(15%)

Health administration
(10%)

Mass communications
(8%)

Risk management
(9%)

Public administration
(7%)

Marketing (25%)

Information
technology (21%)

Entrepreneurship (17%)
Supply chain
management (17%)

Human resources
(12%)

Communications
(11%)

Engineering
management (11%)

Economics
(10%)

Health administration (8%)

Risk management
(6%)
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Hiring Trends and Projections: Ot her Business Masteros

Master of Information Technology grads are particularly
sought after by larger employers

Percentage of Employers Who Plan to Hire Other Business Masteros

Company Size
Fewer than 100 100 to 999 1,000 to 9,999 10,000 or more

Marketing Information technology Information technology Information technology
(18%) (27%) (29%) (35%)
Information technology Engineering management Supply chain management Supply chain management
(14%) (20%) (27%) (31%)
Economics Marketing Engineering management Marketing
(11%) (19%) (25%) (24%)
Entrepreneurship Supply chain management Human resources Human resources
(11%) (19%) (20%) (22%)
Human resources Economics Marketing Engineering management
(10%) (18%) (18%) (22%)
Engineering management Human resources Economics Economics
(9%) (17%) (17%) (20%)
Communications Communications Health administration Health administration
(9%) (14%) (11%) (13%)
Supply chain management Entrepreneurship Risk management Risk management
(8%) (8%) (11%) (12%)
Health administration Risk management Public administration Public administration
(7%) (8%) (8%) (10%)
Public administration Educational leadership Communications Communications
(6%) (8%) (6%) (9%) Graduate
Management

*Percentages in each column do not sum to 100 percent due to multiple selections.
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Hiring Trends and Projections: Ot her Business Masteros

Hi ring demand for other specialized bl

programs varies considerably by industry

Percentage of Employers Who Plan to Hire Other Business Master 0s

Industry
. Energy/ Finance/ . Nonprofit/ Products/
Consulting Utilitige); FGERLITTTG Health care Technology Manufacturing GoveF:nment Services
Information Engineering . " . Information . : . . .
technology management Economics Health administration technology Supply chain Public administration Marketing
(26%) (41%) (24%) (40%) (46%) management (48%) (25%) (29%)

. . Information Information Keti . . . . . . .
Engineering technology technology Marketing Engineering Engineering Health administration Supply chain
management (23%) (34%) 21%) (27%) management (25%) management (38%) (23%) management (28%)

0 0
. . . Supply chain . Information Educational Information
Ec;;t:/mlcs Ecgz(:/mlcs Risk r?lel;;g);ement management maniugﬂ)éﬁ??ég% technology leadership technology
& ey : (21%) 9 ; (30%) (21%) (22%)
. Information . Information
Supply chain Risk management Marketing technoI(;gy Marketing Human resources technolggy Human resources
management (22%) (17%) (12%) (20%) (22%) (29%) (199%) (18%)
(1] 0
Marketing Human resources Real estate Human resources Economics Marketing Human resources Economics
(15%) (14%) (8%) (20%) (15%) (23%) (19%) (14%)
Human resources Marketing Entrepreneurship  Public administration ~ Human resources Economics Communications Engineering
(13%) (10%) (7%) (12%) (14%) (15%) (16%) management (14%)
Engineerin )
Health administration ~ Entrepreneurship mar?agemer?t Engineering Communications Communications Marketing Entrepreneurship
(13%) (10%) 7%) management (9%) (9%) (10%) (13%) (10%)
Supply chai . .
Risk management m:zgge(;nz:ﬂ Human resources Economics Risk management Risk management Economics Communications
(11%) (10%) (7%) (9%) (9%) (7%) (10%) (10%)
Supply chain Engineerin oo
ublic administration ommunications isk management ntrepreneurship ublic administration ospitali
Public admini . e icafi maﬂgyement Risk E hi Public admini i mar?a emegt AR
(10%) (7%) o (8%) (7%) (2%) ° (79%)
(6%) (9%) Graduate

Management

*Percentages in each column do not sum to 100 percent due to multiple selections.
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Job Functions

This section presents survey findings related to the job
functions employers intend to fill with recent graduates of MBA
and Master in Management programs. Survey responses are
examined by a number of different company characteristics,
including:

A Company world region
A Company type

A Company size

A Industry




Job Functions: MBA

Strategy, finance, and business intelligence are the top three

job functions companies plan to fill with MBA graduates

<

BA

Job Functions in Which Employers
Plan to Place Recent Hires in 2019

Strategy/Innovation 45%

Finance 43%

Business intelligence/Analytics 40%

Marketing 38%

Consulting 37%

General management

34%

Business development/Sales 34%

Project management 28%

Product management 27%

Operations/Logistics/Supply chain

0,
management 26%

Percentage of Respondents

28

The following are the top job functions that
companies plan to fill with MBA talent by industry:

A Consulting: Consulting, strategy, business
intelligence

A Energy/Utilities: Strategy, general
management, finance

A Finance/Accounting: Finance, accounting,
strategy

A Health care: Marketing, finance, strategy

A Technology: Strategy, product management,
business intelligence

A Manufacturing: Marketing, strategy, finance

A Nonprofit/Government: General
management, strategy, project management

A Products/Services:  Marketing, strategy,
business intelligence

Corporate Recruiters Survey 2019
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Job Functions: MBA
Consulting is the most common job for new MBAs in Asia Pacific
and Europe; Strategy and finance most common in United States

MBA
Job Functions in Which Employers Plan to Place Recent Hires in 2019, by Company World Region*

Company World Region

Consulting (53%) Consulting (51%) Strategy/Innovation (44%)
Business development/Sales (50%) Strategy/Innovation (46%) Finance (44%)
Business intelligence/Analytics (50%) Business development/Sales (41%) Marketing (41%)
Project management (50%) General management (41%) Business intelligence/Analytics (40%)
Strategy/Innovation (47%) Business intelligence/Analytics (36%) Consulting (33%)
General management (44%) Finance (35%) General management (33%)

Client/Customer relationship management

Finance (41%) Business development/Sales (32%)

(30%)
Marketing (35%) Project management (28%) Product management (28%)
Market research (32%) Marketing (27%) Operatlons/Log|st|cs/(§$%ly chain management
Accounting (32%) Product management (22%) Project management (27%)

Graduate
Management

*Percentages in each column do not sum to 100 percent due to multiple selections.
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Job Functions: MBA

Fortune Global 100/500 companies most often seek MBAs for

strategy jobs; Business development mor e common at startups

MBA
Job Functions in Which Employers Plan to Place Recent Hires in 2019, by Company Type*

Company Type
Fortune Global 100 Fortune Global 500 For - Profit, Private For - Profit, Public A Startup
Strategy/Innovation (58%) Strategy/Innovation (53%) Consulting (46%) Marketing (58%) Business dgsvleol/g)pment/Sales
Finance (55%) Marketing (53%) Strategy/Innovation (39%) Finance (55%) Strategy/Innovation (49%)
Marketing (52%) Finance (52%) Finance (37%) Strategy/Innovation (54%) . . Businesg
intelligence/Analytics (41%)
General management Business Business Business .
. . . . . . : . . Marketing (38%)
(47%) intelligence/Analytics (49%) intelligence/Analytics (37%) intelligence/Analytics (44%)
Business General management  Business development/Sales ~ General management General management
intelligence/Analytics (45%) (40%) (31%) (44%) (35%)
Product management Product management . 0 Product management . 0

(39%) (37%) Marketing (27%) (40%) Consulting (33%)
Business development/SalesBusiness development/Sales Project management (27%) Business development/SalesClient/Customer relationship

(34%) (34%) ) 9 (36%) management (32%)

Operations/Logistics/ General management Operations/Logistics/
Consulting (34%) Supply chain management 9 Supply chain management Project management (27%)
(26%)
(30%) (32%)
Project management (32%) Project management (26%) Data science (24%) Market research (27%) Data science (27%)
Market research (28%) Consulting (26%) ClEmCUSenmey (eI Project management (26%) PITOENIE MEEEEETS

management (21%) (25%)

*Percentages in each column do not sum to 100 percent due to multiple selections.
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Job Functions: MBA
MBAs most often fill business development and consulting
roles at small companies and strategy roles at big companies

MBA
Job Functions in Which Employers Plan to Place Recent Hires in 2019, by Company Size*

Company Size

Fewer than 100 100 to 999 1,000 to 9,999 10,000 or more

Business development/Sales (38%) Finance (38%) Finance (45%) Strategy/Innovation (54%)
Consulting (38%) Consulting (36%) Strategy/Innovation (43%) Finance (49%)
Business intelligence/Analytics Business intelligence/Analytics . 0 . 0
(36%) (36%) Consulting (41%) Marketing (48%)
. . Business intelligence/Analytics Business intelligence/Analytics
0 0,
Strategy/Innovation (34%) Business development/Sales (35%) (38%) (43%)
Finance (31%) Strategy/Innovation (34%) Marketing (31%) General management (41%)

Client/Customer relationship

Marketing (30%) management (29%) Business development/Sales (31%) Consulting (35%)
General management (29%) Project management (29%) Data science (30%) Product management (34%)
Sl SUSmEN [ onshi? Marketing (28%) Project management (28%) Business development/Sales (33%)
management (24%)
Project management (24%) General management (28%) General management (28%) O ElEET I B SE oL Gl

management (32%)

Data science (20%) Accounting (27%) Accounting (26%) Project management (29%)

Graduate
Management

*Percentages in each column do not sum to 100 percent due to multiple selections.
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Job Functions: MBA
Different industries have different roles that they tend to fill
with MBA talent

MBA

Job Functions in Which Employers Plan to Place Recent Hires in 2019, by Industry*

Industry
Consulting En'e.r'g vl Fmancg/ Health care Technology Manufacturing Nonprofit/ Produ'cts/
Utilities Accounting Government Services
Consulting Strategy/ Finance Marketing Strategy/ Marketing General management Marketing
(88%) Innovation (62%) (78%) (63%) Innovation (58%) (70%) (40%) (57%)
Strategy/ General management Accounting Finance Product management Strategy/ Strategy/ Strategy/
Innovation (35%) (62%) (26%) (53%) (51%) Innovation (52%) Innovation (38%) Innovation (51%)
Business intelligence/ Finance Strategy/ Strategy/ Business intelligence/ Finance Project management Business intelligence/
Analytics (30%) (57%) Innovation (26%) Innovation (53%) Analytics (49%) (50%) (34%) Analytics (43%)
Data science Business intelligence/ Business intelligence/ Product management Marketing General management Business intelligence/ develigzgiflssales
(27%) Analytics (57%) Analytics (26%) (47%) (42%) (50%) Analytics (30%) (43%)
Project management Business ENEIES Business intelligence/ Business Business intelligence/ HR/Organizational General management
(25%) development/Sales  development/Sales Analytics (47%) development/Sales Analytics (48%) management (28%) (42%)
(38%) (23%) (41%)
Finance . Qperations/ . iz s General management General management . Qperations/ . ) Qperations/ . Finance
(18%) Logistics/Supply chain relationship (44%) (39%) Logistics/Supply chainLogistics/Supply chain (42%)
management (38%) management (21%) management (47%) management (26%)
Business . . Business . Business .
development/Sales Mgg(%l)ng Mérg;:l)ng development/Sales 'zg];%:e development/Sales Ac(czc;l;gmg Product(?rjz)ao/r:? gement
(18%) (39%) (44%)
Market research General management  Market research Data science Product management Sl
Budget analyst (33%) Budget analyst (26%) Logistics/Supply chain
(15%) (18%) (35%) (37%) (35%)
management (29%)
Client/Customer Client/Customer Proi Operations/ . . . .
: : ) ; roject management - . Project management Accounting Finance Project management
relationship relationship (17%) Logistics/Supply chain (35%) (33%) (24%) (28%)
management (15%) management (33%) management (30%)
General management Accounting Data science Data science Consulting Project management Cllree:l;/tgusttc])_mer Consulting
(14%) (33%) (17%) (28%) (34%) (29%) fonship (21%)

management (24%)
*Percentages in each column do not sum to 100 percent due to multiple selections.
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Job Functions: Master in Management

Finance, consulting, and project management are the top

three job functions companies plan to fill with MiM graduates

Master in Management

Job Functions in Which Employers
Plan to Place Recent Hires in 2019

Finance 40%

Consulting 39%
Project management 39%

Business intelligence/Analytics 38%

Strategy/Innovation 37%

General management 37%

Business development/sales 35%

Marketing 35%

Client/Customer relationship

0,
management 34%

Data science 33%

Percentage of Respondents

33

The following are the top job functions that
companies plan to fill with Master in Management
talent by industry.

A Consulting:  Consulting, business intelligence,
strategy

A Finance/Accounting: Finance, client
relationship management, business intelligence

A Health care: Marketing, market research,
project management

A Technology: Project management, business
intelligence, strategy

A Manufacturing:  Operations, accounting,
business development

A Nonprofit/Government: General
management, communications,
HR/organizational management

A Products/Services:  Marketing, general
management, business development

Corporate Recruiters Survey 2019
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Job Functions: Master in Management
More than half of employers in Asia Pacific plan to place MiM
new hires into marketing roles; Consulting top role in Europe

Master in Management

Job Functions in Which Employers Plan to Place Recent Hires in 2019, by Company World Region*

Company World Region

Marketing (60%) Consulting (53%) Project management (38%)
Business intelligence/Analytics (56%) Finance (51%) General management (38%)
Finance (52%) Business development/Sales (43%) Strategy/Innovation (34%)
Consulting (52%) Business intelligence/Analytics (42%) Business intelligence/Analytics (34%)
Business development/Sales (48%) Marketing (40%) Operations/Logistics/ég%ly Gl ETE e
Market research (48%) Data science (40%) HR/Organizational management (33%)
Project management (48%) Market research (39%) A ST r?g[(i;; ;1 ST (METE
Strategy/Innovation (48%) Information technology/MIS (39%) Finance (31%)
Accounting (44%) Project management (39%) Business development/Sales (30%)
Client/Customer rizéllzztci;();ship management Client/Customer rt(aéz;t(i;());ship management Consulting (30%)

Graduate
Management

*Percentages in each column do not sum to 100 percent due to multiple selections.
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Job Functions: Master in Management

Master in Management talent is sought for a variety of roles
at different types of companies

Master in Management

Job Functions in Which Employers Plan to Place Recent Hires in 2019, by Company Type*

Company Type
Fortune Global 100 Fortune Global 500 For - Profit, Private For - Profit, Public A Startup
Strategy/Innovation (53%) . : Business' Consulting (46%) Project management (42%) Project management (46%)
intelligence/Analytics (50%)
. . Business Business .
0 0 0
ALEED (L) ALEED (6:40) intelligence/Analytics (41%) intelligence/Analytics (42%) LB ENEN (600
Business . 0 Business development/Sales o . 0
intelligence/Analytics (47%) Accounting (45%) (41%) Market research (38%) Marketing (46%)
General management HR/Organizational . 0 . on Business development/Sales
(47%) management (45%) Finance (39%) Strategy/Innovation (38%) (42%)
: : . General management Business
0, 0, 0,
Consulting (43%) Data science (43%) Strategy/Innovation (36%) (38%) intelligence/Analytics (42%)
Operations/Logistics/Supply . 0 : 0 . 0 0
chain management (43%) Project management (41%) Project management (35%) Finance (36%) Market research (42%)
: Product management : Operations/Logistics/Supply .
0, 0 0,
Data science (40%) (41%) Data science (34%) chain management (36%) Data science (42%)
HR/Organizational Information technology/MIS . 0 Product management . 0
management (40%) (41%) Marketing (34%) (36%) Consulting (42%)
Client/Customer relationship Client/Customer relationship . Research and development
0, 0,
Market research (40%) management (36%) management (34%) Marketing (36%) (38%)
Project management (40%) Business development/Sales Information technology/MIS Client/Customer relationship Information technology/MIS
! 9 (36%) (32%) management (33%) (35%)

*Percentages in each column do not sum to 100 percent due to multiple selections.
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Job Functions: Master in Management

Small companies tend to seek MiM talent for consulting roles,
while larger companies more often hire them for finance

Master in Management

Job Functions in Which Employers Plan to Place Recent Hires in 2019, by Company Size*

Company Size

Fewer than 100 100 to 999 1,000 to 9,999 10,000 or more

Consulting (45%) Business development/Sales (45%) Finance (41%) Finance (47%)
Marketing (38%) Consulting (42%) General management (41%) Business mt(tzlgg/tj)nce/Analytlcs
Business development/Sales (34%) Strategy/Innovation (42%) Project management (41%) HR/Orgamza&ozrgzl) management

Client/Customer relationship

0, I 0, I 0,
General management (34%) Project management (38%) anagement (40%) Accounting (41%)
. Client/Customer relationship Business intelligence/Analytics .
0 0,
Project management (34%) management (38%) (40%) Consulting (40%)
EEIEES IS IS ATETES Finance (36%) Strategy/Innovation (40%) Project management (40%)

(31%)
Business intelligence/Analytics

Finance (29%) (36%)

Product management (36%) Data science (40%)

Operations/Logistics/Supply chain

Strategy/Innovation (29%) Marketing (36%) Marketing (34%) management (39%)

Client/Customer relationship
management (28%)

HR/Organizational management
(34%)
Operations/Logistics/Supply chain
management (33%)

Research and development (34%) Strategy/Innovation (38%)

Data science (28%) General management (34%) General management (37%)

Graduate
Management

*Percentages in each column do not sum to 100 percent due to multiple selections.
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Job Functions: Master in Management

Master in Management talent is sought for a variety of roles
across industries

. Finance/ . Nonprofit/ Products/
Consulting ) Health care Technology Manufacturing .
Accounting Government Services

Operations/Logistics/
Supply chain
management (48%)

Consulting (80%)

Business
intelligence/Analytics
(40%)

Strategy/Innovation
(36%)

Data science (35%)

Project management
(27%)

Information
technology/MIS (25%)

Business
development/Sales
(24%)

General management
(24%)

Finance (22%)

Master in Management

Job Functions in Which Employers Plan to Place Recent Hires in 2019, by Industry*

Finance (67%)

Client/Customer
relationship
management (50%)
Business
intelligence/Analytics
(40%)

Accounting (37%)

Business
development/Sales
(37%)

Data science (30%)

HR/Organizational
management (30%)

Marketing (30%)

Market research (27%)

Marketing (54%)

Market research (54%)

Project management
(54%)

Strategy/Innovation
(54%)

Consulting (46%)

Budget analyst (46%)

Business
intelligence/Analytics
(46%)
Operations/Logistics/
Supply chain
management (46%)

Product management
(46%)

Industry

Project management
(50%)

Business
intelligence/Analytics
(47%)

Strategy/Innovation
(47%)

Product management
(47%)

Consulting (40%)

Information
technology/MIS (40%)

Data science (40%)

Finance (37%)

Operations/Logistics/
Supply chain
management (33%)

Accounting (44%)

Business
development/Sales
(40%)

HR/Organizational
management (40%)

General management
(40%)

Project management
(32%)

Finance (32%)
Client/Customer
relationship
management (32%)

Marketing (32%)

General management
(55%)

Communications (41%)

HR/Organizational
management (38%)

Client/Customer
relationship
management (38%)

Project management
(34%)

Finance (31%)

Research and
development (28%)

Data science (28%)

Strategy/Innovation
(28%)

Marketing (53%)

General management
(47%)

Business
development/Sales
(47%)

Project management
(45%)

Client/Customer
relationship
management (43%)
Business
intelligence/Analytics
(43%)
Operations/Logistics/
Supply chain
management (41%)

Product management
(41%)

Finance (37%)

*Percentages in each column do not sum to 100 percent due to multiple selections. *Energy/Utilities not included due to insuf ficient sample size.
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Compensation

This section presents survey findings related to the
compensation packages employers plan to offer new business
school hires in 2019, including:

A Projected annual base starting salaries for 2019 new hires

A Historic trend in MBA median annual base starting salary
for new hires

A The percentage of companies that offer signing bonuses
and the median bonus

A Benefits companies offer new hires

A Education assistance companies offer new hires, including
sponsorship of graduate management education

Specifically, this section explores compensation for

graduates of MBA, Master in Management, Master of

Accounting, Master of Finance, and Master of Data Analytics
programs, as well as directfrom-i ndustry and ba
degree hires. Compensation is also examined by company

world region, and for companies in the United States, by US
region and industry.



Compensation: Starting Base Salaries

Most employers plan to increase MBA and Master of Data
Analytics salaries at or above the rate of inflation this year

Projected Change in Annual Base Starting Salary, 2019 vs. 2018, by Candidate Type

H Increase above the rate of inflation ~ ® Increase with the rate of inflation Stay the same as 2018 ® Less than 2018
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Compensation: Starting Base Salaries

Most European companies plan to maintain salaries at 2018
levels; Most Asia -Pacific employers plan to make increases

Projected Change in Annual Base Starting Salary, 2019 vs. 2018, by Company World Region and Candidate Type

m Increase above the rate of inflation ~ ® Increase with the rate of inflation Stay the same as 2018 ™ Less than 2018
Asia Pacific Europe
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Compensation: Starting Base Salaries

Most US employers plan to increase MBA and Master of Data
Analytics salaries at or above the rate of inflation this year

Projected Change in Annual Base Starting Salary, 2019 vs. 2018, by World Region and Candidate Type
m Increase above the rate of inflation ~ ® Increase with the rate of inflation Stay the same as 2018 ™ Less than 2018
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Compensation: Starting Base Salaries

Median salaries vary by company world region; MBASs
maintain a notable premium over other candidate types

Projected Annual Base Starting Salary for 2019 New Hires, by Company World Region and Candidate Type

# 25th percentile ®Median A 75th percentile
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Compensation: Starting Base Salaries

The m edian starting salary for MBAs at US companies is more
t han doubl e the median for bachel or 6s

Projected Annual Base Starting Salary for 2019 New Hires, by Company World Region and Candidate Type

# 25th percentile ®Median A 75th percentile

United States
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Compensation: Starting Base Salaries

Among US employers, those located in the Northeast tend to

offer the highest starting salaries

Companies in the United States

Projected Median Annual Base Starting Salary for 2019 New Hires, by US Region
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Compensation: Starting Base Salaries

MBA talent entering the consulting industry in the United
States have the highest median starting salary

Companies in the United States

Projected Median Annual Base Starting Salary for 2019 New Hires, by Industry

mMBA ®Bachelor's degree m Direct-from-industry
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Compensation: Starting Base Salaries

The m edian starting salary for MBAs at US companies is

slightly dependent on company size
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Companies in the United States

Projected MBA Median Annual Base Starting Salary for 2019 New Hires, by Company Type and Size
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Compensation: Starting Base Salaries

Adjusted for inflation, the median annual base starting salary
for MBA talent at US companies is the highest on record

Companies in the United States

Trend in MBA Median Annual Base Starting Salary for New Hires, by Survey Year
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*Salaries are adjusted for inflation using the February 2019 Consumer Price Index
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https://www.bls.gov/cpi/

Compensation: Signing Bonuses

Signing bonuses are offered by more than half of US companies
and about a third of companies in Europe and Asia Pacific

Signing Bonuses, by Company World Region

Asia Pacific Europe United States
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Compensation: Benefits
Benefits packages vary by company world region; US
companies most likely to offer health coverage and retirement

Benefits Companies Offer New Hires, by Company World Region
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Compensation: Education Assistance
Education assistance is a more common benefit among US
employers; Most companies are maintaining thei r budgets

Education Assistance, by Company World Region

Asia Pacific Europe United States
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Compensation: Education Assistance
Empl oyer sponsorship of MBA, EMBA,
programs most common among US employers

Percentage of Companies That Offer Education Sponsorship for Graduate Management Education,
by Degree Type and Company World Region
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International Hiring
and Placement

This section presents survey findings related to employer
plans to hire business school graduates who require
additional legal documentation (e.g., visa, work permit),
including:

~

A Employer 2018 actual international hiring results
A Employer 2019 international hiring plans

A Factors that may prevent companies from hiring
international business school graduates

A World regions employers plan to place new business
school hires in 2019

Specifically, this section explores international hiring by
company world region, and for companies in the United
States, by industry.
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