
Top current skills Top future skills
1. Communication skills (54%)
2.	Data analysis and interpretation (53%)
3.	Adaptability (51%)
3.	Problem-solving (51%)
5.	Technology/IT skills (50%)

1.	Skills in using AI tools (51%)
2.	Strategic thinking (49%)
2.	Technology/IT skills (49%)
4.	Decision-making (46%)
5.	Data analysis and interpretation (43%)
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73%
Employers in East and Southeast 

Asia are confident in business 
school graduates because of their 

ability to handle the complex 
global business environment 

Compared to 71% globally

73%
Employers in East and Southeast 

Asia agree skills are more 
important as business adopt  

new technologies 
Compared to 62% globally

62%
Employers in East and Southeast 

Asia agree business skills are 
more important for businesses 
using remote or hybrid working 

arrangements 
Compared to 51% globally
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Factors with major influence on hiring Most common non-salary benefits
1.	Financial status of your organization (33%)
2.	Recession fears (27%)
3.	Inflation (25%)

1. Professional development (70%)
2.	School loan/debt assistance (56%)
3.	Educational assistance (52%)

Skill demand in the AI era 

Data analysis and interpretation as well as AI skills are top current and future skills among East and Southeast 
Asia employers. 

Employers in East and Southeast Asia are especially likely to agree new technologies and remote or hybrid work 
make business school skills more relevant. 

Roughly two-thirds of employers in East and Southeast Asia agree GME graduates outearn other employees and 
are more likely to be leaders in the organization. 

Leaders in my organization tend to have a graduate
business school education.

Employees with a graduate business school education
tend to earn more than others.
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