
Job Search & Career Services 
by Citizenship



Introduction

Schools world-wide attract international students to their 
programs. Because a primary goal of most MBA students is to 
increase their career options, it is important to understand their 
needs in the job search process.

This presentation provides information on the job search process
by citizenship. It includes:

• involvement in job search activities 
• helpfulness of career services
• stage in the job search (as of March 13, 2001)
• reasons for not interviewing.



INVOLVEMENT IN JOB SEARCH ACTIVITIES (FULL-TIME PROGRAMS) 
BY WORLD REGION (CITIZENSHIP)
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HELPFULNESS OF AVAILABLE CAREER/PLACEMENT SERVICES (FULL-TIME PROGRAMS) 
BY WORLD REGION (CITIZENSHIP)

62

55
51 51

46

63
66

58 56 54

49
53

42
39 39

78

70

64

53
55

65

58
55

46
49

0

10

20

30

40

50

60

70

80

90

Assistance in resume &
cover-letter preparation

On-campus interviews with
potential employers

Aid in developing job-
interviewing skills

Assistance obtaining part-
time/ internship positions

Employer information

Extremely/very helpful

Pe
rc

en
t

Asia United States Canada Latin America & the Caribbean Europe



PHASE OF JOB SEARCH BY CITIZENSHIP (FULL-TIME PROGRAMS)
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REASONS FOR NOT INTERVIEWING BY WORLD REGIONS (CITIZENSHIP)
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Implications

Canadians and Europeans are more prone to be postponing their 
job search. This could have implications for long-term career 
success as they may encounter fewer opportunities and miss 
some altogether.

Career offices should to understand the differing needs, priorities, 
and patterns of these groups to better structure their services.
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