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Schools world-wide attract international students to their
programs. Because a primary goal of most MBA students is to
increase their career options, it is important to understand their
needs in the job search process.

This presentation provides information on the job search process
by citizenship. It includes:

* involvement in job search activities

» helpfulness of career services

« stage in the job search (as of March 13, 2001)
* reasons for not interviewing.
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Canadians and Europeans are more prone to be postponing their
job search. This could have implications for long-term career
success as they may encounter fewer opportunities and miss
some altogether.

Career offices should to understand the differing needs, priorities,
and patterns of these groups to better structure their services.



	Job Search & Career Services by Citizenship
	Introduction
	Implications

