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WORK ADDRESS          
Department of Managerial Studies (M/C 243)   
University of Illinois at Chicago     
601 S. Morgan Street       
Chicago, IL  60607-7123 
E-mail:  sjwayne@uic.edu 
Phone:  (312) 996-2799 
 
EDUCATION 
 
Ph.D. Business Administration, Texas A&M University, 1987 
       Major Field: Human Resource Management and Organizational Behavior 
       Minor Field: Industrial/Organizational Psychology 
        
 Dissertation Title:  "An Investigation of the Determinants of Exchange Quality in  
  Supervisor-Subordinate Relationships."  Received the S. Rains Wallace Dissertation 
 Award in recognition of the best doctoral dissertation in the field of industrial and 
 organizational psychology, 1988. 
 
M.B.A. Illinois State University, August, 1983 
 
B.S.   Business Administration, Illinois State University, May, 1980 
 
ACADEMIC APPOINTMENTS 
 
Professor of Management, 8/2003 to Present 
Associate Professor of Management, 1993 to 2001 
Assistant Professor of Management, 1987-1990; 1991-1993 
University of Illinois at Chicago 
 
Visiting Professor of Management, Summers of 2008, 2007, 2006, 2005 
Chinese University of Hong Kong 
International Summer School Program 
 
Professor of Management, 2002-2003 
University of Georgia 
 
Assistant Professor of Management, 1990-1991 
Georgia State University 
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ADMINISTRATIVE APPOINTMENTS 
 
Division Chair, Human Resources Division, Academy of Management, 2008-2009. 
 
Director of the University of Illinois’ Center for Human Resource Management (CHRM) 
August 1996 – 5/2002; 8/2003 – Present. 
CHRM is a joint venture of over 25 Corporate Partners, their senior Human Resource executives, 
and the faculty of the University of Illinois’ Urbana/Champaign and Chicago campuses.  Among 
the Corporate Partners are Microsoft, Allstate Insurance, State Farm Insurance, 3M, Raytheon, 
Walgreens, USG, Frito Lay, and Anheuser-Busch.  The Center supports scientifically applied 
research and holds a two-day symposium each fall and spring, attended by our corporate partners 
and U of I faculty. 
 
Ph.D. Coordinator, University of Illinois at Chicago, 1994 
Responsible for coordinating and managing all aspects of the Human Resource Management 
doctoral program (15 students) including establishing preliminary examination policies, 
recruitment and selection of students, and academic counseling. 
  
EDITORIAL BOARDS 
 
Journal of Applied Psychology, 2001 - present. 
 
Personnel Psychology, 2007- present. 
 
Academy of Management Journal, 1994 - 1999.  
 
Journal of Management, 1994 - present. 
 
Journal of Organizational Behavior, 2002 - present. 
 
Human Resource Management, 1999 – 2004; 2009 – present. 
 
Human Resource Management Review, 1997 - present. 
 
 
AWARDS AND HONORS 
 
Inducted as a Fellow of the Society of Industrial and Organizational Psychologists (SIOP), 
2003. 
 
College of Business Award for Outstanding Service, University of Illinois at Chicago, 2007. 
 
Best Applied Paper Award, Careers Division, Annual Academy of Management, 2006.  
“Career Management:  Increasing Human Capital without Losing the Investment.”  
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AWARDS AND HONORS (CONTINUED) 
 
Best Paper Award, Southern Academy of Management Association Annual Meeting, 2004.  
“Understanding employees’ resistance toward sexual harassment prevention programs.” 
 
Business Alumni Association Award for Distinguished Research, University of Illinois at 
Chicago, 2002. 
 
Ulrich & Lake Award for Excellence in HRM Scholarship for the best article in 2001 
published in Human Resource Management Journal.  Liden, R.C., Wayne, S.J., & Kraimer, M.L.  
(2001).  Managing individual performance in work groups.  Human Resource Management, 40, 
63-72. 
 
Yoder-Heneman Human Resource Management Research Award for an empirical study 
titled "Task Interdependence as a Moderator of the Relation Between Group Control and 
Performance."  This award recognizes an empirical study offering strategies that address current 
challenges in the human resource management field, 1995.   
 
Outstanding Faculty Paper Award, Southern Academy of Management Association Annual 
Meeting, 1994.  "A Partial Test of the Perceptions of Organizational Politics (POPS) Model." 
 
S. Rains Wallace Dissertation Award, 1988.  Competitive award in recognition of the best 
doctoral dissertation in the field of industrial and organizational psychology.  Acceptance of this 
award involved a featured address titled "Determinants of Exchange Quality in Supervisor-
Subordinate Relationships," at the American Psychological Association, Atlanta, 1988. 
 
RESEARCH GRANTS 
 
$20,000 from the Center for Human Resource Management, University of Illinois. 
Title:  Managing the Employment Relationship in Different Cultures 
 
$7,500 from the Center for Human Resource Management, University of Illinois. 
Title:  How Employees Understand and Respond to Outsourcing:  A Sensemaking Perspective 
 
$7,000 from the Center for Human Resource Management, University of Illinois. 
Title:  The Successful Employment Relationship:  How is it Achieved? 
 
$2,500 from the Society for Industrial and Organizational Psychology Foundation. 
Title:  The Role of HR Practices in Influencing Employee Perceptions of Organizational Support, 
Commitment, and Performance 
 
$16,500 from the Center for Human Resource Management, University of Illinois. 
Title:  Understanding Employee Retention from a Careers Perspective 
 
$14,380 from the Society for Human Resource Management Foundation.   
Title:  Human Resource Practices and the Assimilation of Newcomers into the Organization 
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RESEARCH GRANTS (CONTINUED) 
 
$9,500 from the Society for Human Resource Management Foundation.   
Title: Changing Nature of the Employment Relationship 
 
$15,000 from the Center for Human Resource Management, University of Illinois. 
Title:  Changing Nature of the Employment Relationship 
 
$10,000 from the College of Business, University of Illinois at Chicago, Research Award 
 
$20,300 from the Center for Human Resource Management, University of Illinois. 
Title:  Expatriates’ Work and Cultural Adjustment 
 
$29,800 from the Center for Human Resource Management, University of Illinois. 
Title: Effectiveness of Contingent Work Forces. 
 
$6,161 from the Society for Human Resource Management Foundation.   
Title: Performance Management in Empowered Work Teams. 
 
$15,200 from the Center for Human Resource Management, University of Illinois. 
Title: Performance Management in Empowered Work Teams. 
 
$3,000 from the University of Illinois at Chicago, College of Business Research Award Program 
Title: Performance Management in Empowered Work Teams 
 
$5,209 from the University of Illinois at Chicago, Campus Research Board. 
Title:  Rewards and Team Effectiveness. 
 
$15,000 from the Center for Human Resource Management, University of Illinois.   
Title:  Empowered Work Teams:  Composition, Process, Rewards and Effectiveness. 
 
$5,000 from the Foundation for Excellence in Consulting and Management to supplement a    
research project on rewards and team effectiveness. 
 
$8,000 from the Center for Human Resource Management, University of Illinois. 
Title:  Determinants of Employee Career Success:  Who's Getting Ahead and Why?   
 
ACADEMIC PUBLICATIONS 
 
Woodman, R.W., & Wayne, S.J. (1985). “An Investigation of Positive-Findings Bias in 

Organization Development Evaluation.”  Academy of Management Journal, 1985, 26, 
889-913. 
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ACADEMIC PUBLICATIONS (CONTINUED) 
 
Griffin, R.W., Bateman, T.S., Wayne, S.J., & Head, T.C. (1987).  “Objective and Social Factors 

as Determinants of Task perceptions and Responses:  An Integrative Framework and 
Empirical Investigation."  Academy of Management Journal, 30, 501-503. 

 
Wagner, J.A., Ferris, G.R., Fandt, P.M., & Wayne, S.J. (1987). “The Organizational Tenure--Job 

Involvement Relationship:  A Job-Career Experience Explanation.”  Journal of 
Occupational Behavior, 8, 63-71. 

 
Ferris, G.R., Bergin, T.G., & Wayne, S.J. (1988). “Personal Characteristics, Job Performance, 

and Absenteeism of Public School Teachers.”  Journal of Applied Social Psychology, 18, 
552-563. 

 
Wayne, S.J., & Ferris, G.R. (1990).  “Influence Tactics, Affect, and Exchange Quality in 

Supervisor-Subordinate Interactions: A Laboratory Experiment and Field Study.”  Journal 
of Applied Psychology, 75, 487-499. 

 
Wayne, S.J., & Kacmar, K.M. (1991).  “The Effects of Impression Management on the 

Performance Appraisal Process.”  Organizational Behavior and Human Decision 
Processes, 48, 70-88. 

 
Wayne, S.J., & Rubinstein, D. (1992).  "Extending Game Theoretic Propositions about Slack and 

Scarcity in Managerial Decision Making."  Human Relations, 45, 525-536. 
 
Liden, R.C., Wayne, S.J., & Stilwell, D. (1993).  "A Longitudinal Study on the Early 

Development of Leader Member Exchanges."  Journal of Applied Psychology, 78, 662-
674. 

 
Shore, L.M., & Wayne, S.J. (1993).  "Commitment and Employee Behavior:  A Comparison of 

Affective Commitment and Continuance Commitment with Perceived Organizational 
Support."  Journal of Applied Psychology, 78, 774-780. 

 
Wayne, S.J., & Green, S.A. (1993).  "The Effects of Leader-Member Exchange on Employee 

Citizenship and Impression Management Behavior."  Human Relations, 46, 1431-1440. 
 
Wayne, S.J., Liden, R.C., & Sparrowe, R.T. (1994).  "The Influence of Gender and Ingratiation 

on the Development of Leader-Member Exchanges."  American Behavioral Scientist, 37, 
697-714. 

 
Kacmar, K.M., Wayne, S.J., & Ratcliff, S.H. (1994).  "An Examination of Automatic Versus 

Controlled Information Processing in the Employment Interview: The Case of Minority 
Applicants."  Sex Roles, 30, 809-828. 
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ACADEMIC PUBLICATIONS (CONTINUED) 
 
Wayne, S.J., & Liden, R.C. (1995).  "A Longitudinal Study of the Effects of Impression 

Management on Performance Ratings."  Academy of Management Journal, 38, 1, 232-
260. 

 
Thacker, R.A., & Wayne, S.J. (1995).  "An Examination of the Relationship Between Upward 

Influence Tactics and Assessments of Promotability."  Journal of Management, 21, 739-
756. 

 
Wayne, S.J., Kacmar, K.M., & Ferris, G.R. (1995).  "Coworker Responses to Others' Ingratiation 

Attempts."  Journal of Managerial Issues, 7, 277-289. 
 
Ferris, G.R., Galang, M.C., Thornton, M.L., & Wayne, S.J. (1995).  "A Power and Politics 

Perspective on Human Resources Management."  In G.R. Ferris, S.D. Rosen, & D.T. 
Barnum (Eds.), Handbook of Human Resources Management (pp. 100-114).  Cambridge, 
MA: Blackwell Publishers Inc. 

 
Kacmar, K.M., Wayne, S.J., & Wright, P.M.  (1996).  "Subordinate Reactions to the Use of 

Impression Management Tactics and Feedback by the Supervisor."  Journal of Managerial 
Issues, 8, 35-53. 

 
Liden, R.C., Wayne, S.J., & Bradway, L.K.  (1997).  "Task Interdependence as a Moderator  
       of the Relation Between Group Control and Performance."  Human Relations, 50, 169- 
       181.   
       Recipient of the 1995 Yoder-Heneman Human Resource Management Research  
       Award. 
 
Wayne, S.J., Shore, L.M., & Liden, R.C.  (1997). "Perceived Organizational Support and Leader-

Member Exchange: A Social Exchange Perspective."  Academy of Management Journal, 
40, 82-111. 

 
Liden, R.C., Sparrowe, R.T., & Wayne, S.J.  (1997). "Leader-Member Exchange Theory: The 

Past and Potential for the Future."  Research in Personnel and Human Resources 
Management, 15, 47-119. 

 
Wayne, S.J., Liden, R.C., Graf, I.K., & Ferris, G.R.  (1997).  "The Role of Upward Influence 

Tactics in Human Resources Decisions."  Personnel Psychology, 50, 979-1006. 
 
Wayne, S.J., Liden, R.C., Kraimer, M.L., & Graf, I.K.  (1999).  “The Role of Human Capital, 

Motivation, and Supervisor Sponsorship in Predicting Career Success.”  Journal of 
Organizational Behavior, 20, 577-595.  

 
Liden, R.C., Wayne, S.J., Judge, T.A., Sparrowe, R.T., Kraimer, M.L., & Franz, T.M.  (1999). 

“Management of Poor Performance:  A Comparison of Manager, Group Member, and 
Group Disciplinary Decisions.”  Journal of Applied Psychology, 84, 835-850. 
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ACADEMIC PUBLICATIONS (CONTINUED) 
 
Liden, R.C., Wayne, S.J., & Sparrowe, R.T.  (2000).  "An Examination of the Mediating Role of 

Psychological Empowerment on the Relations Between the Job, Interpersonal Relationships, 
and Work Outcomes."  Journal of Applied Psychology, 85, 407-416. 

 
Liden, R.C., Wayne, S.J., & Kraimer, M.L.  (2001).  "Managing Individual Performance in Work 

Groups."  Human Resource Management Journal, 40, 63-72. 
       Recipient of the Ulrich & Lake Award for Excellence in HRM Scholarship for the best  
       article in 2001 published in Human Resource Management Journal. 
 
Sparrowe, R.T., Liden, R.C., Wayne, S.J., & Kraimer, M.L.  (2001).  “Social Networks and the 

Performance of Individuals and Groups.”  Academy of Management Journal, 44, 316-325. 
 
Kraimer, M.L., Wayne, S.J., & Jaworski, R.A.  (2001).  "Sources of Support and Expatriate 

Performance:  The Mediating Role of Expatriate Adjustment.  Personnel Psychology, 54, 
71-99. 

 
Wayne, S.J., Shore, L.M., Bommer, W.H., & Tetrick, L.E.  (2002).  “The Role of Fair Treatment 

and Rewards in Perceptions of Organizational Support and Leader-Member Exchange.”  
Journal of Applied Psychology, 87, 590-598. 

 
Murphy, S.M., Wayne, S.J., Liden, R.C., & Erdogan, B.  (2003).  “Understanding Social 

Loafing:  The Role of Justice Perceptions and Exchange Relationships.”  Human Relations, 
56, 61-84. 

 
Liden, R.C., Wayne, S.J., Kraimer, M.L., & Sparrowe, R.T.  (2003).  Dual Commitments of 

Contingent Workers:  An Examination of Contingents’ Commitment to the Agency and the 
Organization.”  Journal of Organizational Behavior, 24, 609-625. 

 
Liden, R.C., Wayne, S.J., Jaworski, R.A., & Bennett, N.  (2004).  “Propensity to Withhold 

Effort:  A field test of the Kidwell and Bennett Model.”  Journal of Management, 30, 285-
304. 

 
Kraimer, M.L. & Wayne, S.J.  (2004).  “The Role of Situational Stressors and Perceived 

Organizational Support in Predicting Expatriate Success.”  Journal of Management, 30, 
209-237. 

 
Kraimer, M.L., Wayne, S.J., Liden, R.C., & Sparrowe, R.T.  (2005).  “Understanding Full-time 

Employees’ Reactions to the Use of Temporary Workers:  The Role of Job Security.” 
Journal of Applied Psychology, 90, 389-398. 

 
Bauer, T.N., Erdogan, B., Liden, R.C., & Wayne, S.J.  (2006).  “A Longitudinal Study of the 

Moderating Role of Extraversion:  LMX, Performance, and Turnover during New Executive 
Development.”  Journal of Applied Psychology, 91, 298-310. 
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ACADEMIC PUBLICATIONS (CONTINUED) 
 
Liden, R.C., Erdogan, B., Wayne, S.J., & Sparrowe, R.T.  (2006).  “Leader-Member Exchange, 

Differentiation, and Task Interdependence:  Implications for Individual and Group 
Performance.”  Journal of Organizational Behavior, 27, 723-746.   

 
Zhao, H., Wayne, S.J., Glibkowski, B., & Bravo, J. (2007).  “The Impact of Psychological  
       Contract Breach on Work-related Outcomes: A Meta-analysis.”   Personnel Psychology, 60, 

647-680.   
 
Liden, R.C., Wayne, S.J., Zhao, H., & Henderson, D.  (2008). “Servant leadership:   
       Development of a Multidimensional Measure and Multilevel Assessment.”  Leadership  
       Quarterly, 19, 161-177. 
 
Henderson, D., Wayne, S.J., Shore, L.M., Bommer, W.H., & Tetrick, L.E.  (2008). “Leader-

Member Exchange within the Work Group and Psychological Contract Fulfillment:  A 
Multilevel Approach.”  Journal of Applied Psychology, 93, 1208-1219. 

 
Wayne, S.J., Coyle-Shapiro, J.A.M., Eisenberger, R., Liden, R.C., Rousseau, D.M., & Shore, 

L.M.  (in press).  “Chapter 9:  Social Influences.”  In Commitment in Organizations:  
Accumulated Wisdom and New Directions.  Editors: H.J. Klein, T.E., Becker, & J.P. 
Meyer.  Routledge/Taylor and Francis.  

 
Dulac, T., Coyle-Shapiro, J.A.M., Henderson, D.J., & Wayne, S.J. (in press). “The Development 

of Psychological Contract Breach and Violation:  A Social Exchange Approach.”  Academy 
of Management Journal.  

 
Hoobler, J.M., Wayne, S.J., & Lemmon, G.  (in press).  “Bosses’ Perceptions of Work-Family 

Conflict and Women’s Upward Mobility:  The Glass Ceiling Reexamined.”  Academy of 
Management Journal.   

 
 
PRACTITIONER PUBLICATIONS 
 
Wayne, S.J., Griffin, R.W., & Bateman, T.S. (1986).  “Improving the Effectiveness of Quality 

Circles.”  Personnel Administrator, 31, 79-88. 
 
Liden, R.C., Wayne, S.J., & Bradway, L.K.  (1996).  "Does Group Empowerment Lead to 

Increased Performance?"  HR Magazine, 41, 73-79. 
 
 
BOOK REVIEWS 
 
Griffin, R.W., & Wayne, S.J., book review of Work Motivation by Craig C. Pinder, 

Administrative Science Quarterly, 1985, 30, 299-302. 
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BOOK REVIEWS 
 
Wayne, S.J., & Ferris, G.R., book review of International Review of Industrial and 

Organizational Psychology by Cary L. Cooper and Ivan T. Robertson (Editors), Personnel 
Psychology, 1987, 40, 179-181. 

 
Wayne, S.J., book review of Behavioural Sciences for Managers by A. G. Cowling, M. J. K. 

Stanworth, R. D. Bennett, J. Curran, and P. Lyons, Journal of Organizational Behavior, 
1989. 

 
WORK IN PROGRESS 
 
Chaudhry, A., Wayne, S.J., Schalk, R.  “A Sensemaking Model of Employee Evaluation of 

Psychological Contract Fulfillment and Response in the Context of Change.”  Paper has 
received a revise and resubmit from the Journal of Applied Behavioral Science. 

 
Lemmon, G., Wayne, S.J., Yuan, S.  “Underlying Motives of Organizational Citizenship 

Behavior: Comparing Egoistic and Altruistic Motivations.”  Paper has received a revise and 
resubmit from Journal of Applied Psychology. 

 
Bravo, J., & Wayne, S.J.  “Fairness Perceptions in the Context of Policy Changes: An Integration 

of Social Comparison and Identity Theories.”  Paper is being written.   
 
Kraimer, M.L., Seibert, S.E., Wayne, S.J., Liden, R.C., & Bravo, J.  “The Role of Career 
     Management in Predicting Performance and Retention:  Making the Investment in Employees  
     Pay Off.”  Paper is being written. 
 
Gavino, M., Wayne, S.J., & Erdogan, B.  “Are All HR Practices Created Equal?  A Comparison 

of Discretionary and Non-Discretionary HR Practices on Perceived Organizational Support.”  
Paper is under review at Human Resource Management. 

 
Glibkowski, B., Chaudhry, A., Wayne, S.J., & Liden, R.C.  “An Examination of Leader-Member 

Exchange Agreement:  The Role of Communication.”  Paper is being written, 
 
Liden, R.C., Bauer, T.N., Erdogan, B., & Wayne, S.J.  “Maximizing Effective Assimilation of 

Newcomers and Transferees.”  This longitudinal study investigates the development of 
supervisor-subordinate relationships.  Writing manuscript. 
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TEACHING EXPERIENCE 
University of Illinois  
at Chicago:    Taught undergraduate and graduate courses (MBA and Ph.D. level) in  
    Human Resource Management and Organizational Behavior.  All ratings   
    above 4.0 on a 5.0 scale. 
 
Undergraduate: Human Resource Management.  An introductory course covering the  
   topics of selection, performance evaluation, training and development,  
   compensation, discipline, and employment laws. 
 
   Organizational Behavior.  An introductory course covering the topics of  
   motivation, leadership, groups, culture, organizational structure, and  
   work-related attitudes and behaviors. 
 
   Introduction to Management.  An introductory course covering topics in  
   the areas of strategy, organizational behavior, organizational theory, and  
   human resource management. 
 
MBA:   Human Resource Management.  An elective course for M.B.A. students  
   covering employment law, recruitment and selection, training and  
   development, compensation, careers, performance evaluation, and  
   discipline. 
 
   Organizational Behavior.  A required course for all students in the  
   M.B.A. program.  An overview course covering personality, work- 
   related attitudes and behaviors, organizational structure, culture, decision  
   making, and group dynamics.  
 
Doctoral:  Seminar in Human Resource Management.  A readings and discussion  
   course of the current empirical and theoretical articles in the field of  
   human resource management. 
 
   Special Topics Course on Exchange Relationships.  Readings and  
   discussion of exchange theory, psychological contracts, perceived  
   organizational  support, and leader-member exchange. 
 
   Seminar in Organizational Behavior.  A readings and discussion course  
   of the current empirical and theoretical articles in the field of  
   organizational behavior. 
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University of  
Georgia:    Human Resource Management.  An introductory course covering the  
   topics of selection, performance evaluation, training and development,  
   compensation, discipline, and employment laws.  Rating of 4.4/5.0 
    
   Organizational Behavior.  An introductory course covering the topics of  
   motivation, leadership, groups, culture, organizational structure, and  
   work-related attitudes and behaviors. 
 
   Seminar in Human Resource Management.  A readings and discussion  
   course of the current empirical and theoretical articles in the field of  
   human resource management. 

 
DOCTORAL DISSERTATIONS 

 
Dissertation Chairperson for Janet Szumal, Isabel Graf, Susan Murphy, Lisa Bradway, Maria 
Kraimer, Monica Gavino, Jesus Bravo, Selena Yuan, Brian Glibkowski, Anjali Chaudhry, 
University of Illinois at Chicago. 
 
Dissertation Committee Member for Ray Sparrowe, Phyllis Barnum, Marjolijn Van der Velde, 
Ken Weidner, Hao Zhao, David Henderson, Prajya Vidyarthi, Smriti Anand, University of 
Illinois at Chicago. 
 
PROFESSIONAL ACTIVITIES 
Reviewing for Journals: 
Editorial Board, Journal of Applied Psychology, 2001 – present. 
Editorial Board, Personnel Psychology, 2007 – present. 
Editorial Board, Academy of Management Journal, 1994 - 1999. 
Editorial Board, Journal of Management, 1994 – present. 
Editorial Board, Journal of Organizational Behavior, 2002 - present. 
Editorial Board, Human Resource Management Review, 1997 – present. 
Editorial Board, Human Resource Management Journal, 1999 – 2004. 
Ad-Hoc Reviewer for Academy of Management Journal, Academy of Management Review, 
Organizational Behavior and Human Decision Processes, Human Relations, Organizational 
Research Methods, and Journal of Business Venturing. 
 
Reviewing for Professional Meetings: 
Reviewer for the National Academy of Management Meeting, 1990, 1991, 1992, 1993, 1995, 
1996, 1997, 1998, 1999, 2000, 2001, 2005, 2006. 
Reviewer for the Southern Academy of Management Meeting, 1991, 1993, 1994, 1996, 1998, 
2002. 
Reviewer for the Southwest Academy of Management Meeting, 1991, 1993. 
Reviewer for the Society for Industrial and Organizational Psychology Meeting, 1996, 1997. 
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Professional Activities: Human Resource Management Division, National Academy of 
Management: 
Chair, HR Division, 2008-2009. 
Chair-Elect, HR Division, 2007-2008. 
Program Chair, HR Division, Annual Academy of Management, 2006-2007. 
Professional Development Workshop (PDW) Chair, 2005-2006. 
HR Division Executive Committee, 1997-2000; 2005-2009. 
Member of the Ralph Alexander Dissertation Committee, 2003-2004. 
Chair of the Ralph Alexander Dissertation Award Committee, 2002-2003. 
Chair of the Scholarly Achievement Award Committee, 2001-2002. 
Chair of the Conference Awards Committee, 1999. 
Chair of the HR Doctoral Consortium, 1998, 1999. 
Member of the Awards Committee, 1998, 2001. 
Member of the Nominations Committee, 1998. 
Chair of the Junior Faculty Doctoral Consortium, 1996. 
Member of the Scholarly Achievement Award Committee, 1996. 
Chair of the Member Involvement Committee, 1996. 
Member of the Member Involvement Committee, 1993-1995.   
Member of the Best Paper Committee, 1995. 
Invited speaker for the Doctoral & Junior Faculty Consortium, Career Issues Session, 1990. 
 
Professional Activities:  National Academy of Management: 
Invited speaker for the Doctoral & Junior Faculty Consortium, Academy of Management 
Meetings, 1995, Careers and Women in Management Divisions. 
Discussant for the Organizational Behavior Division, Academy of Management Meetings, 1990. 
 
Professional Activities:  Regional Divisions of the Academy of Management: 
Board of Governors for the Southern Management Association, 2002-2005. 
Track Chair, Human Resources/Careers Area, Southern Academy of Management Meetings, 
1995. 
Discussant for the Organizational Behavior Division, Southern Academy of Management 
Meetings, 1991, 1994. 
 
Professional Activities:  Society for Industrial and Organizational Psychology: 
Chair of the SIOP Graduate Student Scholarship Award Program, 2005, 2006. 
Member of the Distinguished Scientific Contributions Award Committee, 2001. 
Member of the Awards Committee for the Society for Industrial and Organizational 
Psychology (Division 14 of the American Psychological Association), 1995, 1996, 1997, 2000. 
Member of the SIOP Program Committee, 1996, 1997. 
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PRESENTATIONS AND PROCEEDINGS PUBLICATIONS 
 
Wayne, S.J., & Griffin, R.W. "Participative Versus Assigned Goal Setting:  An Extension of the 

Vroom-Yetton Model," Proceedings of the Southern Division of the Academy of 
Management, New Orleans, 1984. 

 
Rubinstein, D., Wayne, S.J., Van Fleet, D.D., & Zey-Ferrell, M. "Do Corporate Leaders Defy 

Death?  Macro-Historical Analyses of Intra-Annual Death Patterns of Corporate Leaders," 
Proceedings of the Southern Division of the Academy of Management, New Orleans, 1984. 

 
Wayne, S.J., Rubinstein, D., & Woodman, R.W. "The Influence of Political Influence on 

Compromise and Choice in Strategic Decision Making," presented at the Annual Academy 
of Management, Organizational Behavior Division, Boston, 1984. 

 
Griffin, R.W., & Wayne, S.J. "A Field Study of Effective and Less-Effective Quality Circles," 

Proceedings of the National Academy of Management, Organizational Behavior Division, 
Boston, 1984. 

 
Griffin, R.W., Youngblood, S., Bateman, T., & Wayne, S.J. "Objective and Social 

Environmental Forces as Determinants of Employee Work Environment Perceptions and 
Reactions," presented at a symposium at the Annual Meeting of the Academy of 
Management, Organizational Behavior Division, Boston, 1984. 

 
Woodman, R.W., Wayne, S.J., & Rubinstein, D. "Personality Correlates for a Propensity to 

Engage in Political Behavior in Organizations," Proceedings of the Southwest Division of 
the Academy of Management, New Orleans, 1985. 

 
Fandt, P.M., Wayne, S.J., Ferris, G.R., & Wagner, J.A. "A Job-Career Perspective on the 

Organizational Tenure--Job Involvement Relationship," Proceedings of the Southern 
Division of the Academy of Management, Orlando, 1985. 

 
Fandt, P.M., & Wayne, S.J. "Trends in Organizational Theory Research,"  Proceedings of the 

Southwest Division of the Academy of Management, New Orleans, 1985. 
 
Wayne, S.J., Head, T.C., Griffin, R.W., & Bateman, T.S. "Task Attributes and Social 

Information Processing:  Toward an Integrated Perspective," presented at the Annual 
Academy of Management, Organizational Behavior Division, San Diego, 1985. 

 
Wayne, S.J., & Rubinstein, D. "The Influence of Subordinate Impression Management Behaviors 

on Supervisor Performance Appraisal and Exchange Quality," presented at the Annual 
Academy of Management, Personnel and Human Resources Division, New Orleans, 1987. 

 
Bateman, T.S., Fandt, P.M., Strasser, S., & Wayne, S.J. "Advice-Giving and Advice-Taking:  

Tacit knowledge about Careers in Organizations," presented at the Annual Academy of 
Management, Management Education and Development Division, New Orleans, 1987. 

 



                                                                                                                           Sandy J. Wayne 14

PRESENTATIONS AND PROCEEDINGS PUBLICATIONS (CONTINUED) 
 
Cooke, R.A., Kernaghan, J.A., & Wayne, S.J.  "Group-based Management Development 

Programs:  The Effects of Group and Individual Factors on Participant Outcomes," 
Proceedings of the OB/HRM Conference, Boston, 1989. 

 
Wayne, S.J., & Rubinstein, D. "Extending Game Theoretic Propositions about Slack and 

Scarcity in Managerial Decision Making," presented at the Annual Academy of 
Management, Organizational Behavior Division, Washington, 1989. 
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